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Promoting Equality, Diversity & Inclusion in the PSA
2025-28 Action Plan

Encouraging equality, diversity, and inclusion (EDI) both in the PSA and in the Political Studies
discipline is a core value and mission for our association as captured in our Strategic Plan 2025-2
PSA’s Strategic Plan 2025-2028 — and what happens next? | The Political Studies Association (PSA). From our
journals and conferences through to our prizes and governance, we have taken steps to make our
work more inclusive and welcoming to scholars, students, and practitioners from all
backgrounds. However, there is still much to do to increase representation and opportunities in
the PSA and beyond.

Set out, below, is the PSA’s EDI action plan which comprises:

1. Setting our strategic goals

2. Creating & maintaining our evidence base

3. Determining what activities the PSA needs to do to ensure EDI within its own policies and practices.

4. Determining what role and activities the PSA can and should play in advocating for and enabling EDI in
Political Studies and throughout the social sciences

5. Our Resource Plan 2025-28

1. Setting Our Strategic Goals

The PSA’s Trustees established an EDI Working Group in 2022 made up of representatives from across the
association and chaired by the designated EDI Trustee to challenge practices, provide oversight, and drive
positive change. They will be key agents for change within the association and will provide input and steer to

the development and implementation of this action plan.

The PSA’s 10-Year Strategic Plan 2017 - 2027 (including the Equality and Diversity Strategy ) fundamentally

changed the direction and operation of the PSA and many of the undertakings within it have been progressed.

Since this plan was launched, the PSA has fully embraced the equality and diversity agenda and EDlI is a core
value reflected in everything that we do. The PSA is also seen as a leader and agent for change in the wider

discipline and social sciences community.

However, the landscape and financial picture for the PSA and higher education as a whole means we now need
to take a more focussed and evidence-led approach as framed within the new PSA 2025-28 Strategic Plan and

with a view on current and future levels of available resource.

Our 2025-28 Strategic Plan states (Strategic Goal 1) that we will advocate for Political Studies and represent
those who study, teach, and research Politics, International Relations, and related disciplines with an
immediate focus on undertaking a thorough analysis of the state and makeup of the discipline which will

allow us to advocate more proactively. Additionally we have committed to supporting PSA members as they
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proceed through their careers (strategic goal 2) and (strategic goal 3) supporting and sustaining a diverse

community of students, scholars, and practitioners through:

Bringing our member community together at our annual conference and other events to ensure
research and practice is enhanced by diverse perspectives

Supporting our specialist groups, networks, and journal teams to hold inclusive events and to provide
opportunities for knowledge exchange

Collecting and publishing disciplinary and association EDI data, and resultant policies and
activities to ensure EDIl is core to everything we do

Investing in programmes to support historically marginalised scholars and students with an
immediate focus on delivering a second round of the Diverse Voices programme to support PhD
students from under-represented groups.

2. Creating & maintaining our evidence base

As the leading Political Studies learned society in the UK, the PSA has a key oversight role into the state of the

discipline.

How Diverse are Politics and IR Departments?

In 2021, we published the 'Career Trajectories in UK departments of Politics and International Relations' report

as afirst step in determining the key EDI challenges in University Politics and IR departments.

The PSA is a member of The Academy of Social Sciences (ACSS) and is part of its EDI working group which has

helped pull together a hub of data and good practice initiatives from across the academe which we have

shared with members to help and inspire them.

Arecent ACSS report was drawn from a selection of 2021/22 HESA and POLAR4 data for academic and teaching

staff and student populations in the social sciences found that:

There are now more female students of Politics and International Relations than male students.

A higher percentage of female students in the social sciences are being awarded first class honours
classification than male students.

The sex split among the total academic staff population (regardless of contract type) within the social
sciences is almost equal, at 51% female and 49% male. However, there is a stark disparity when looking
at the seniority level: of the total male academic staff employed within the social sciences, 14% are
professors, 4% are in senior management positions and 82% are in other contract levels. Of the total
female academic staff within the social sciences, 8% are professors, 3% are in senior management
positions and 89% are in other contract levels. Proportionally, there are almost twice as many male
professors as there are female professors in the social sciences.

The data on ethnic diversity reveals a fundamental gap in the staff and student population.

About 82% of academic staff in politics and international relations are White, 4% are Asian, 1% are

Black, 3% are Mixed and 10% are unknown.
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e Differences can also be seen in the ethnic breakdown at senior management and professor contract
levels:
o Of the total white academic staff within the social sciences, 12% are professors, 4% are in
senior management positions and 84% are in other contract levels.
o Of the total Asian academic staff within the social sciences, 12% are professors, 3% are in
senior management positions and 85% are in other contract levels.
o Of the total Black academic staff within the social sciences, 5% are professors, 2% are in senior
management positions and 93% are in other contract levels.
o Of the total Mixed heritage academic staff within the social sciences, 8% are professors, 3% are

in senior management positions and 89% are in other contract levels.

You can access the ACSS summary report on EDI in the social sciences, and read further analysis by the PSA’s

Diversity and Projects Officer, Joan McDappa here.

The PSA has been working with the British Academy on its disciplinary analysis of Politics & International
Relations, and the report was launched in January 2025. It provides us with further evidence of the diversity
and health of our discipline, and will be used to support PSA to undertake more research and analysis going
forward.

As part of the overall CRM/Website we are improving the way we collect EDI data across our activities which

create a baseline which will be reported against as part of wider KPI.

3. Determining what activities the PSA needs to do to ensure EDI within its own policies and

practices.

It is important to understand the make-up and EDI perspectives of our membership. We collect insight through
collecting data when members join or renew their membership (i.e. online member profiles) and through

membership surveys (normally anonymised).

As our last dedicated exercise to collect EDI insights from our members was in 2021, we would like to do this

again in 2025 once our new customer relationship management system (CRM) and website are up and running.

We plan to actively engage our EDI working group, specialist groups and networks in collecting and sharing our
EDI data including the make-up of the association (including how this compares to the disciplinary data
above). We know, for example, that our members want us go further than collecting the typical demographic
information found is Equality Monitoring (see our PSA's Equality and Diversity Equal Opportunities
Monitoring form here) to understand other aspects including socio-economic background, institution and

contract-type.

One key outcome we want from our new CRM/website is to be able to make all our events and conferences
especially our annual conference and those run by our 50 specialist groups and networks to as accessible and
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inclusive to as many as possible and collect insights so underrepresented scholars can be specifically

targeted and encouraged in the future.
All of these insights will help us determine what actions we need to focus on as a priority to progress EDI.

Additionally, the PSA Trustees will work with the EDI Working Group to review its policies and processes

including how it awards prizes, grants, in its approach to governance and its academic publishing activities.

4. Determining what role and activities the PSA can and should play in advocating for and

enabling EDI in Political Studies and throughout the social sciences

In terms of having a better understanding of ‘what works’ in terms of best practice on equality and diversity,
drawing on the experiences of other professional associations, universities, departments and related
organisations, the PSA’s membership of The Academy of Social Sciences’ EDI working group has helped pull
together a hub of data and good practice initiatives from across the academe which will hopefully be useful
and inspiring to our community:

Equality, Diversity and Inclusion — Academy of Social Sciences (acss.org.uk)
EDI within research groups and networking communities — Academy of Social Sciences (acss.org.uk)

EDI and research funding — Academy of Social Sciences (acss.org.uk)

Over the next three years, we hope to build on this with specific examples from the Political Sciences discipline
and also to engage heads of department directly with the data and insights collected as part our disciplinary
analyses to encourage positive action.

Author: Michelle Doyle Wildman, PSA CEO and Eva Kestner, Head of Operations and Finance

Next review: January 2026 PSA Executive Committee as part of annual business plan
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